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HRnetGroup wins Business Eminence Awards 2022 Singapore

The Board of Directors of HRnetGroup Limited (the Company and together with its
subsidiaries, the Group) is pleased to announce that the Company has been awarded
the following:

dunQ bradstreet

SINGAPORE

The Dun & Bradstreet Singapore Business Eminence Awards (BEA) is an initiative by
Dun & Bradstreet Singapore (D&B) to celebrate the nation’s vibrant tradition of
entrepreneurship. The primary focus of the award is on profitability, with D&B applying
its proprietary financial model to measure business performance and also track business
excellence in key areas such as corporate social responsibility and corporate governance.
This year in particular, BEA scrutinised and hand-picked winners who have thrived and
performed well during the challenging times of the pandemic.

“We are pleased that more people are sharing our focus on fundamentals — that
businesses which add value to society are profitable ones, that jobs are a core necessity
for any community. We will always work towards doing better.”

Sim Yong Siang, Founding Chairman

By Order of the Board

Adeline Sim

Executive Director & Chief Corporate Officer
2 September 2022
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They are building blocks of our DNA that has helped propel growth across
15 Asian growth cities, 40 offices and 32 Business Units over the last 30 years.

*As of 315t Dec 2021



