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DISCLAIMER

This presentation is based on the information we obtained or on the certain assumptions that we understand to
be reasonable. However, this is not for the Company to represent or imply and guarantee to the accuracy of
completeness of the contents. Further, statement in this presentation may contain forward-looking information
that could be impacted by various risks and uncertainties, and that may significantly affect expected results.
Therefore, it is to be noted not to entirely rely on forward-looking information.

It should also be noted that this presentation or any statement herein is not allowed to make copy or transfer
without our written consent in prior.







13

BRANDS

SHANGHAI

GUANGZHOU HONG KONG  KUALA LUMPUR KAOHSIUNG
SHENZHEN SEOUL : SAR :

SINGAPORE

~_ CHENGDU BEIJING

D

!agaaamu
i aaaa“w




HRnetGroup

37 BUSINESS LEADER CO-OWNERS

HRnetOne PeopleSearch PeopleFirst
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Shanghai Seoul Tokyo Guangzhou Thailand & Singapore Shenzhen Singapore/Shanghai/ Hong Kong SAR Shanghai Taipei Taipei Kuala Lumpur

Hong Kong SAR /Taipei/Tokyo

KAREN KOH MADELINE WAN MAVERICK TAN MIRANDA CHIN RUBBY LIM

Hong Kong SAR Greater China & Japan Guangzhou & Taipei Jakarta \. L
Shenzhen | “
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I-ORCE Hong Kong SAR Shanghai Taipei Jakarta Singapore Hong Kong SAR

N
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RITA DONG BEN PENG FIONA FENG GLORIA JIANG JOYCE LI KELVIN RIMBUN LEE CHUNG MOK JING RU
Shanghai Shanghai Beijing Shanghai Shanghai Jakarta Taipei Kuala Lumpur

VIRGIN SHEN VIRGINIA ZHANG WILL YAN

Shanghai Guangzhou Beifing ZOEY TONG VICKI ONG KHIM GOH 4

Singapore Taipei Kuala Lumpur



HRnetGroup

OUR PRODUCTIVE PEOPLE

|

SALES HC

HIGH RATIO OF FEE EARNERS

PHC!

0.2%

LPHC: Productive Heartcount (Sales employees that generate GP > 3x payroll cost) 5



2022 SECTOR DYNAMICS B

Healthcare Life Science

19% (26%) ¥ OUR SPECIALISATIONS

/—\ e Asian Conglomerates

e Automotive
e Chemicals

IT & Tech e Consumer
19% (15%) 18% (15%) * Family Offices
* Finance

* Food & Beverage
* Government

* Healthcare

* Human Resource
* |Industrial

* Life Science

* Property & Construction
Government e Retalil

14% (16%) .

Manufacturing
8% (8%)

Semi-Conductor
e Software Development

Oothezs Retail & ) Sou
9% (8%) * Technology
Consumer
13% (12%)

*2021 figures in brackets.



TECHNOLOGY
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HRnetGroup

Intervention in real time via HeaRbeats

RecruitFirst

We'd, (ove (o

HEAR FROM YOU!

Hi henryRF,

Thank you for your time spent with L
minute of your time to let us know h
improve and create even better expe

To start with, let us know,

How do

S AN

Click here to un

HeRR

Hi edward,

Thank you for your time spent with us. We'd be gratefi
minute of your time to let us know how Max did. It will
improve and create even better experiences for you.

To start with, let us know,

How do you rate Ma

Mulololololole

Click here to unsubscribe from he

ul
HEAR FROMOU!
—— /

Hi Lee,
Thank you for your time spent with us. We'd be grateful if you could spare just a
minute of your time to let us know how Max did. It will go a long way in helping us

improve and create even better experiences for you.

To start with, let us know,

How do you rate Max?

vy H OO DO DD @ ven

good

Click here to bscribe from heartb




DIGITAL HR

Anytime, Anywhere
Workers get access to an
intuitive mobile application
to clock in or out, submit
leave and claims on the go.

SECURED BLOCKCHAIN
TECHNOLOGY

All work transactions are
stored securely on a
blockchain, and can be
retrieved and checked
real-time.

INSTANT PAYMENTS
24/7

Companies have the
option for their workers to
access their e-wallet and
cash out instantly upon
work completion.

WORKFORCE MANAGEMENT SOLUTION

¢ octomate

OUR COMPREHENSIVE SUITE OF SOLUTIONS

GO L L

ANNOUNCEMENTS

CLAIMS

LEAVE

ROSTER

= = G 2

TIMESHEETS

TRAINING

PAYROLL

OTHERS



MEET EASE

AN INTEGRATED JOB SEARCH AND EMPLOYEE MANAGEMENT PLATFORM

AMOUNT YOU CAN
REDEEM

$82.6

LEARN WITH EASE

What should | wear to a Zoom interview? What
are good questions to ask at an interview? How
do | manage a hybrid work environment?

WELCOME TO cQSse!
YOUR ACTIVITY a YOUR JOB SEARCH
24 Apr &7 AND WORK UFE APP.

Featured Employers See More »

You've got questions? We've got

answers! ] Pally check=in Es2 {1yt upe thet was crested with YOU i minc EASE 18 your johs
c:litzttcakang&de";:m; \;’;raoen?"::z::‘\: :}al‘h?;l‘u(;fa“ 21 Apr ‘SRarTh cOMPaNian 113t Wl hetp yous ind anat apaly Far jons easlly.
- -go! 1 8
Its just the essentials that'll get your resume in - - '::l Z:mr'fm"mﬁ:h"“ "‘:" 2 ':‘?“ e
order, your outfit interview-ready and your PRUDENTIAL PrichleSedchPts Ltd Daily check-in E$2 PR A e R JRUTID S P i 20 owcris
confidence sky-high! Ready to take on the world! oy S e BERIReL
Jobs For You 50, downioad mow and et SLartad 6o yeur job ssareh with EASE!
4 Daily check-in ES$2
Build an Awesome Resume
S 1 Mar
Mest hiring managers take an average of 6 to 8 Taps
seconds 10 review resumes and decide whether or Product Specialist A
not you're potentially suitable for the role. While Daily check-in E$2
that may sound alarming, there are ways to spruce v
up your resume 50 that you catch their attention Medquest Medquest Marketing Pte Ltd 17 Feb
during those precious few moments. In this video, q " . 2025
wie'll show you exactly how 10 do that. 20 AP0 Daily check-in E$2

s, L. s 2 ' . A
AECAM] @ Home My Jobs Eass Dollars Brofile

Ease Dollars







PROGRESSIVE PERFORMANCE AMIDST VOLATILITY & TURBULENCE

REVENUE (2019 REBASED TO 100)

150
HRoetGroup
140
130
JAC Recruitment
v Sthree
120 Page

. Randstad

”

enJapan
110
 Hays
100 — Adecco
TS~ Manpower

. Kelly Services

90 .~ Robert Walters
80
70

2019 2020 2021 2022

(Source: Company filings)

PATMI (2019 REBASED TO 100)

160

140

150

100

80

60

40

20

(20)

(40)

(60)

(80)

Randstad

Page
HRnertGroup
Sthree

JAC Recruitment

" Robert Walters

v

2019

\

\

Hays

enJapan
Manpower

Adecco

Y
2021 \ 2022

Kelly Services

11



2022 HAPPY SHAREHOLDER RETURNS

19%
18%

=
16%
14% o M — 14%
o ® 4.0 4.0
0}
2.8 2.8
2.5 72.5
(S. 2.3 J— 70.3
ingapore
cents) .
56.8
52.4
49.8
4B.4
(SS'm) 40.1 39.8
28.2
23.3 25.1
21.3
10.0
2017 2018 2019 2020 2021 2021

= Return on Equity (ROE) —= [ividend per share

*Final Dividend subject to shareholders’ approval at forthcoming AGM on 26 April 2023

B nPAT

Special/Interim Dividend I Final Dividend

12



2022 BUSINESS DYNAMICS

FLEXIBLE STAFFING

* Volume x Financing game

* Rode on gig economy & Contingent workforce trend
e Barriers to entry: Cash, scale, technology

PROFESSIONAL RECRUITMENT

* Quality x Pricing game
i ) Ride on wage inflation

* Barriers to scale: System, process, discipline

PROPELLED BY:

Tight labour markets

Regulatory Requirements

Need for

e Diversity, Equity &
Inclusion (DEI)

* Industry talent experts to
make fact-based decisions



2022 GEOGRAPHY & BUSINESS MIX HRnetGroup

GROSS PROFIT

SINGAPORE FLEXIBLE
52% (56%) STAFFING
42% (45%)

PROFESSIONAL

RERCRUITMENT

56% (54%)
NORTH ASIA?

44% (41%)

3 2% (1%)

4% (3%)

12021 figures in brackets.
2North Asia : Beijing, Shanghai, Shenzhen, Guangzhou, Suzhou, Chengdu, Taipei, Kaohsiung, Hong Kong, Tokyo and Seoul.
3 Rest of Asia : Kuala Lumpur, Jakarta and Bangkok.



SINGAPORE

HRnetOne
PeopleSearch
Recruit Express
Recruit Legal
RecruitFirst
SearchAsia
YesPay!

lllﬂ TOKYO Yk Octomate

KUALA LUMPUR
HRnetOne
PeopleSearch
Recruit Express
Recruit Legal

TAIPEI
KAOHSIUNG

HONg KONG SAR RecruitFirst
SHENZHEN SearchAsia
GUANGZHOU

‘A HONG KONG SAR

,“ HRnetOne
PeopleSearch
Recruit Express
RecruitFirst
Recruit Legal

SearchAsia
Center Point Personnel

TAIPEI
HRnetOne
PeopleSearch
Recruit Express
RecruitFirst
SearchAsia

TOKYO

HRnetOne
PeopleSearch

SHANGHAI
HRnetOne
PeopleSearch

RecruitFirst
REForce

Y RecruitFast

JAKARTA
HRnetRimbun
RecruitFirst

BANGKOK
HRnetOne

BEIJING

HRnetOne
REForce

SEOUL

HRnetOne
* RecruitFirst

GUANGZHOU

HRnetOne
REForce

SUZHOU
REForce

SHENZHEN
HRnetOne

CHENGDU
* REForce

KAOHSIUNG
% RecruitFirst

Y Denote business units set upin 2022 & 2023

15



GROWING OUR FOOTPRINT T

Singapore Shanghai
HRnetOne — ReowiHhint  ReoitFint
Kaoshiung Seoul
0 Shenzhen
,_ ur. . OREF 202
u”“o"s“ EF.W‘FF!VS{— &WL‘F‘F}KS{— Chengdu 0 3
Hong Kong SAR  Kuala Lumpur Jakarta
Shanghai 2022
OREF Taipei 2020
Beijing, Shanghai
Guangzhou, Suzhou 2019
HRnetRimbun
23 LEGAI; Jakarta
Kuala Lumpur 2018

ReowitFirst

Hong Kong SAR

‘.“-‘w‘ . T ) N !;'
<y

i d
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KEY INVESTMENT PROPOSITIONS E—

| g, STRONG FINANCIALS 2022 ~&”” SHAREHOLDER RETURNS

e Revenue S$611.8m A3.6%

e Gross Profit S$174.2m V 0.4%

« Underlying NPAT $$78.1m A 18.6%. Profit S$72.5m A 3.1%
e Cash/CLN/T-Bills S$310.5m, zero borrowings

* ROE!18% (2021), 19% (2022)

* SS$61.5min dividends paid in 2022; S$18.5m payable
in May 2023

* Dividend Yield 5.1% 2

A

SCALEABLE FOR REPEATED SUCCESS CONTINUED GROWTH

*  Organic growth through Co-Ownership model with 37 business
leaders holding stakes in Business Units they operate
*  MR&A profit accretive & successful in integration

* 1,194 people, 33 Business Units, 40 offices, 15 Asian cities
*  Full spectrum of 13 brands with product & service

differentiation
* Systems, processes, digital infrastructure to replicate success

IPATMI / NAV
2550.04 total dividend per share / $$0.785 closing share price on 30 December 2022 17
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